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By January 1, 2021, employers with ﬁve or more employees must provide at least two hours of sexual harassment
prevention training to all supervisory employees in California and at least one hour of sexual harassment prevention
training to all non-supervisory employees in California, with regular training occurring thereafter. As part of this
requirement, the California Legislature directed the Department of Fair Employment and Housing (DFEH) to develop or
obtain compliant training materials and to make those materials available online.
Last week, the DFEH posted the training materials for non-supervisory employees to its website. The materials are
free and are designed to be interactive and optimized for mobile devices. The training is accessible for persons with
disabilities and, while currently available in English only, it will be made available in Spanish, Simpliﬁed Chinese,
Tagalog, Vietnamese, and Korean at some point in the future. The DFEH anticipates this will occur in the coming
months.
The DFEH has not yet ﬁnalized training materials for supervisory employees, but has indicated it plans to launch those
materials in the coming months.
If you have questions regarding your obligation to provide sexual harassment prevention training, please contact
counsel.

Legal Disclaimer:
Nothing in this blog is intended to constitute legal advice and your interactions with this blog do not result in the
formation of an attorney-client relationship. All matters are diﬀerent and, as such, nothing in this blog is intended to
guarantee, warrant, or predict a speciﬁc outcome.
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